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INTRODUCTION

Rapid globalization processes embrace more and more fields
generating many economic, social, cultural, and other changes all over the
world. These processes inevitably affect national labour markets, raising
increasingly intensive and multidirectional labour movements. Some main
tendencies stand out in the contemporary international migrations: first,
the share of highly-skilled migrants increased significantly in the global
migratory flow; second, though the phenomenon of brain circulation has
gathered momentum, the problem of brain drain increasingly affects less
developed countries, as well. This phenomenon is mainly influenced by a
rapid progress of science and technology that generates a steady growth of
demand for highly—skilled labour force in the international labour market.
Negative demographic changes with the ageing population in the
advanced economies are other significant reasons to pull immigrant
labour.

Importance of labour migration manifests itself primarily in the
changes caused in the national labour markets. In the long run it makes an
impact on the whole national economy. International labour migration is
being interpreted as a positive appearance for the global productivity as it
equalizes wage and welfare gaps between different countries. For some
countries, however, it may cause contradictory effects.

Lithuanian openness to the global markets is a positive step
stimulating economic, financial, intellectual, cultural and social capital
exchange, which, in its turn, stipulates the growth of economy. This
integration, however, is accompanied by increasingly growing migratory
flows. The problem becomes more acute because of dominating one-way
migratory flows, which show big overweight of emigrants compared to
immigrants. It means that highly-skilled emigrants are not substituted by
appropriate immigrants neither in quantitative nor in qualitative context.
In such a situation a set of further subsequences arises: country‘s
investments made for the preparation of these professionals are being lost;
negative changes in the local labour market and demographic situation
arise; the quality of governmental services decreases; finally, an average
qualification level of the country‘s labour force declines diminishing
economy‘s competitiveness in the international arena.

International labour migration causes and processes have been
investigated in a variety of ways. Traditionally, labour migration is being
explained in the context of economic equilibrium employing two



analytical levels: macro and micro. Neoclassical economic migration
models explain changes in labour market and wage differences between
migratory countries as a main reason of international migration. In this
context studies have been made by a number of authors (Todaro, 1969,
Harris and Todaro, 1970, Glantz, 1973, Pack, 1973, Thomas, 1973,
Cebula and Curran, 1974, Borjas, 1989, Krugman and Obstfeld, 1991,
Tsoulakis, 1993, Filer et al., 1996, Jovanovich, 1997, Ehrenberg and
Smith, 1997, Reynolds et al., 1998, Tassinopoulos and Werner, 1998), etc.
Other explanations found in recent literature refer to the different
assumptions. The concept of new economics of migration focuses on
households but does not separate individuals analyzing the migration
processes. The decision to migrate is seen as a strategy of a household to
diversify income and risk. The causes of labour migration are seen not
only in labour market, but also in other markets (capital, consumer credit,
future) and their imperfections (Stark and Levhari, 1982, Stark and
Bloom, 1985, Taylor, 1986, Rosenzweig and Stark, 1989, Morrison, 1994,
Daveri and Faini, 1999, Chen et al., 2003). Segmented labour market
approach sees the reasons of migration in the continuous demand for
immigrant labour in the secondary sector of receiving country‘s labour
market (traditionally low-paid jobs) while the primary sector is filled with
the local labour force (traditionally well-paid jobs) (Piore, 1979, Portes
and Bach, 1985, Faist, 1995). World theory of systems explains
international labour movements at a global level: migration is seen as a
natural consequence of unequal capital flows and penetration of
capitalism all over the world (Wallerstein, 1974, 1980, Portes and Walton,
1981, Sassen, 1988). The other theoretical approaches, which have
growing attention in the contemporary migration interpretations, are based
on the social capital concept formed by Bourdieu, 1986, Bourdieu and
Wacquant, 1992, Coleman, 1990), as well as cumulative causation
concept formed by Myrdal (1957) and developed by Massey (1993, 1998,
1999) to explain international migration processes. Here, differently from
other theoretical approaches, focus is made on the role of social ties and
migrant networks (Massey, 1993, 1998, 1999, Haug, 2000, Shah and
Menon, 1999, Massey and Zenteno, 1999, Phillips and Massey (2000),
Engestrom, 2001, Pellegrino (2001), Khadria (2001), Wang and Hsiao,
2002, Massey and Aysa, 2005). Massey is the most famous between other
authors for his numerous migration studies in the empirical and theoretical
field, where thorough synthesis of above mentioned concepts has been
made. All above mentioned concepts refer to general migration



explanations with no particular focus on the highly-skilled migration. The
newest concept — transnational labour movement — gives a better
understanding of the highly-skilled migration processes (Castells, 1996,
Portes, 1997, Salt, 1997, 2001, 2002, Iredale, 1999, 2001, Vertovec, 2000,
2002, Khadria, 2001, Ouaked, 2002, Hugo, 2002).

Systematic exploration of Lithuanian migration and the phenomenon
of brain drain has been initiated and carried out by scientists of
Lithuanian Institute of Philosophy and Sociology, where main tendencies
and problems were highlighted (StankUniené et al, 1996, SipaviCiené et
al, 1997). Later surveys have been carried out by the scientists of Kaunas
University of Technology (JuceviCiené et al, 2002, Merkys and Antiniené,
2004, Antiniené, 2005), Institute of Labour and Social Research (Pocius,
2002), Civil Society Institute, institutions of public opinion and individual
researchers such as Kuzmickaité (2004), Ruzgys and Eriksonas (2004),
GecCiené (2005). There the reasons and characteristics of real and potential
emigration from Lithuania were analyzed. Scientists of Institute for Social
Research and International Labour Organization (in Vilnius) put a
particular focus on the illegal migration as well as human trade in the
contemporary international migration in Lithuania (SipaviCiené and
Tureikyté, 2000; SipaviCieng, 2003, 2004, 2005, 2006).

Research problem. Scientific literature on labour migration shows
that there is a variety of different theories interpreting migratory causes
and processes. Therefore most empirical studies of migration are
performed in the frame of one theory and/or discipline. Commonly,
interpretations of brain drain (as well as emigration in general) are based
on macroeconomic factors (differences of wage and other socioeconomic
indicators between migratory countries) with no bigger interest to the
other factors of social context. Although the concept of social networks
appears more and more often, however, empirical studies carried out in
this context explain mostly overall migratory flows with no particular
focus on the migration of highly-skilled persons.

In Lithuania little work has been done in the field of brain drain in
recent 15 years (scarcity of the studies is mostly conditioned by shortages
of statistics about the extent and structure of migratory flows). The studies
are uncoordinated, fragmentary and their outcomes can be hardly
compared. Moreover, bigger attention has been given to the explanations,
why does migration happen, concentrating mostly on the analysis of
macroeconomic situation in Lithuania, as well as, individual motives of



migrants. Meanwhile, little attention has been paid to the analysis of how
does migratory processes develop and if contemporary brain drain
transforms into brain circulation? Social ties between migrants and non-
migrants can influence significantly migratory flows, as they reduce costs
and risk of migration. Therefore, social ties or social capital concept
should be also employed in the analysis of the brain drain phenomenon.
Moreover, recent trends in international migration — transient labour
movement — have an impact on brain circulation. It is not obvious
whether Lithuanian highly-skilled migrants fall into the category of trans-
migrants reflecting the phenomenon of brain circulation.

Thus, the thesis addresses the aspects not sufficiently researched by
other authors and, in such a way, expands boundaries of interpretations of
labour migration and the phenomenon of brain drain.

Scientific novelty and practical significance of the research lies in
its ability to explain Lithuanian brain drain phenomenon on the basis of
different theoretical approaches integrating two traditionally separated
directions: economic and sociological, and three analytical levels: macro,
micro, and meso. In addition, it was the first attempt to carry out survey of
a larger extent questioning respondents outside Lithuania. Most brain
drain surveys carried out in Lithuania were focused on the potential
emigration, the object of which, traditionally, was the students. Here,
differently, focus was made on the real emigrants with the higher skills.
The research design is based on numbers of indicators; advanced internet
techniques are used to reach the respondents abroad: the website
www.djmigracija.lt has been designed for this purpose with automatic
data—processing operations. Collected data on the actual highly-skilled
migrants thanks to the multiple functions designed in the website helped
to learn better Lithuanian brain drain phenomenon.

The object — highly-skilled migrants (persons with the higher
education including the students).
The subject — Lithuanian highly-skilled migration causes, tendencies,
and influencing factors.
Hypotheses:
1. Pull factors (attractive opportunities abroad) have bigger effect on
the brain drain than push factors (unsatisfactory situation in
Lithuania). The higher is the migrants’ education the greater
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importance is given to the motives of professional realization and
the lesser to the economic factors with push effect.

Social networks manifesting themselves in two dimensions:
interpersonal and institutionalized, as well as historic migratory
experience of Lithuanians, influence migration decision and the
process of brain drain. Highly-skilled migrants that are
characterized with a rapid integration to the host society generate
multiplication of Lithuanian migration.

Reemigration intentions of the highly-skilled migrants are mainly
influenced by their expectations of better work conditions and
professional realization in Lithuania; however, these are not the
main reasons of the decision not to return.

The aim is to analyze the causes and tendencies of highly-skilled
migrants from Lithuania and to reveal their links to the contemporary
explanations of the processes of migration.

The tasks of the research:

L.

2.

To reveal resources of the phenomenon of brain drain and
contemporary tendencies of migration.

To analyze theoretical concepts of international migration and to
formulate model for the analysis of brain drain phenomenon.

To analyze Lithuanian brain drain causes, tendencies, and
influencing factors.

To highlight links of the outcomes of empirical brain drain study
with the contemporary interpretations of migration.

Research methods:

analysis of scientific literature, which embrace the theoretical
concepts of labour migration;

analysis of statistical data on international migration in the world
and Lithuania;

analysis of the secondary sources: review of the empirical brain
drain research;

Internet survey, statistical analysis applying methods of
mathematical statistics.

Structure of the dissertation. The thesis consists of introduction,
statistical analysis of a recent international migration worldwide and in



Lithuania, theoretical background of the research, description of the
research methodology and methods, interpretation of research results,
discussion, conclusions and recommendations. The actual material is
presented in 20 tables and illustrated by 30 figures and 17 appendices. The
list of references contains 185 titles in English, Lithuanian, Italian, and
German.

The concept of brain drain and recent trends in international
migration

The concept of brain drain used in the contemporary literature
reflects emigration of highly-skilled labour force. Highly-skilled
migration usually contains people with higher skills: managers, financial
analysts, consultants of special services, scientists, engineers, computer
specialists, biotechnologists, etc. (Castells, 1996). The object of brain
drain is practically related to the matters of great concern. In Lithuania the
phenomenon of brain drain has taken a large scale, so all highly educated
persons (with university degree) and university students are usually
considered when analyzing real or potential migration of highly—skilled
people (see JuceviCiené et al., 2002; Kuzmickaité, 2004; Merkys and
Antiniené, 2004; GeCiené, 2005).

The review of recent migratory processes in the world reveals us
three main trends: 1) labour migration has grown significantly in the
global migratory flow; 2) migration quality becomes more important; 3)
less developed countries become more affected by the brain drain. The
number of highly-skilled migrants has increased in all well-developed
countries, especially in Canada and Australia, as they were first to
introduce selective immigration policy. Number of intellectual migrants,
particularly those originated from the low-income countries increased
significantly in many advanced countries, especially in the North
America. Global labour movement is being accelerated particularly by
rapidly growing demand for highly skilled labour (particularly in IT
sector), developing networks, political, economic, social and cultural
integration that substantially changed immigration policies and border
control regulations in many developed countries.

Recent Lithuanian international migration features continuously
growing labour emigration. Although statistics about real emigrant flows
is scarce and unreliable, experts assert that 334 thousand people left
Lithuania during 1990 — 2005 (SipaviCiené, 2006). The main destination
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countries are USA, Canada, some Western European countries and some
new migratory destinations as UK, Spain. Considering Lithuania’s
integration to the West structures, its migratory flows are likely to grow
even more in the near future.

Theoretical framework of the research

Resources of socioeconomic migration studies lie in
macroeconomic and microeconomic migration models. Macroeconomic
migration theory is based on the pull — push factors, which are known as
labour demand-pull and supply-push caused by changes in equilibrium of
labour market (Krugman ir Obstfeld, 1991, Tsoulakis, 1993, Jovanovich,
1997, Tassinopoulos and Werner, 1998). In the country with a relatively
big labour supply (compared to the capital) wage rates are low, on the
contrary, in a country with a relatively small labour supply (compared to
the capital) wage rates are high. International labour migration is mainly
interpreted as a response to the existing differences in wage rates between
(migratory) countries and usually is directed to the countries with the
higher wage rates. Migration is likely to continue unless equilibrium wage
rates are equal between countries.

The microeconomic migration theory is based on the same
presumptions as macroeconomic migration models, but at individual
level: it generally conceives migration as an individual decision for
income maximization. Migration decision is seen as rational decision
based on the estimations of future gain from migration (Todaro, 1969,
Borjas, 1989, Filler et al., 1996, Tassinopoulos, Werner, 1998, Goetz,
1999, Massey, 1998, 1999). Before the decision to migrate a person as a
rational actor, calculates future net gain of migration, considering all costs
and benefits. Simply people choose to migrate to where they can get the
highest net gain.

New economics of migration considers migration in a different
way. It refers to variety of markets, not only labour market, and at a
family or household, or even community, not individual level (Stark and
Levhari, 1982, Stark and Bloom, 1985, Taylor, 1986, Rosenzweig and
Stark, 1989, Morrison, 1994, Daveri and Faini, 1999, Massey, 1998, 1999,
Chen et al., 2003). People act collectively seeking not only to maximize
utility (expected income), but also to minimize risks and to overcome
constraints in various markets (insurance, capital, consumer credit, etc.).
Migration is seen as a strategy of household’s income diversification by
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allocating its members in the foreign labour markets. International
migration does not necessarily cease when wage differences have been
eliminated between different countries. It may continue if other markets
(mentioned above) within sending countries are imperfect or absent.

Theory of segmented labour market assumes that migration stems
as a response to existing demand for low-skilled or unskilled immigrant
work in the host labour markets (Piore, 1979, Portes and Bach, 1985,
Faist, 1995, Massey, 1998). Developed countries have dualistic labour
markets divided into two segments: primary (or capital intensive with
well-paid jobs) sector and secondary (or labour intensive with low-paid
jobs) sector. Capital intensive sector is fulfilled with local labour force,
usually highly-skilled labour, and the labour insentive sector constantly
requires unskilled labour and simply employs immigrant workers.

World systems theory links migration to the macro-organization of
socio-economic relations, the geographic division of labour, and the
political mechanisms of power and domination (Wallerstein, 1974, 1980,
Portes and Walton, 1981, Sassen, 1988). It explains migratory processes
in accordance with countries’ position in the global economic system and
considers migration as a natural consequence of capitalistic market
penetration across national boundaries. Migratory potential arises with
capital penetration to non-capital countries as capitalization brings
transformations, distructions that are inevitable consequences of this
process. Traditionally, capital moving from “core” to “peripherial”
countries rises labour migration flows to the opposite directions.

Theory of social capital serves in the explanation of social ties,
which are seen as an accelerator of migratory process. Social capital is
defined as the sum of resources (ties), actual or virtual, that accrue to an
individual or a group by virtue of possessing a durable network of more or
less institutionalized relationships of mutual acquintance and recognition
(Bourdieu and Wacquant, 1992). Social capital can be understood as a
whole of social ties held by individuals or groups (Coleman, 1990). The
key characteristic of social capital is its convertability into other forms of
capital, first of all, financial capital. In the migratory process it can be
converted to foreign wages, savings, and the remittances migrants permit,
etc. People gain access to social capital through membership in social
networks and institutions and then convert it into other forms of capital to
imporve or maintain their position in society. Ties between migrants and
non-migrants rise migration probability of the latter as they reduce
significantly migration costs and risk and increase its net future gain
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(Massey, 1998, 1999). Migration flows are not strongly related to wage
rate differencies between countries, because they are progressively
overshadowed by the decreasing costs and risks of movement generating
from the expansion of migrant networks.

Concept of cumulative causation formed by Myrdal (1957) and
developed by Massey (1993, etc.) for interpretations of international
migration assumes that once begun, international migration tends to
sustain itself. Causation is cumulative in the sense that each act of
migration alters the social context within which subsequent migration
decisions are made, typically in ways that make additional movements
more likely (Massey, 1998). Social, economic, and cultural changes
generated in sending and receiving countries by international migration
cause a powerful movement of people resistant to the control and
regulations.

Concept of transnational migration reflects the newest approach to
the contemporary labour migration. Transnational migration is seen as
temporal labour movement across countries responding to particular
labour demand (typically for the highly-skilled labour in advanced
economies) (Salt and Ford, 1993, Vertovec, 1999, 2000). The main
feature of transnational movement — temporal migration — allows another
phenomenon, brain circulation, to occur. It represents not only a new form
of international migration but also dualistic way of life as transmigrants
usually have homes, economic, political and other aims in two countries,
know two (or more) languages and cultures (Portes, 1997, Vertovec,
2000). Thus, transnational migration could be seen as development of
transnational networks between ethnically and culturally different people
(Findlay, 2006). Transnational labour movement is being particularly
stimulated by various international agreements and organizations, which
spurred forward internationalization of higher education and professions
as well as growing networks of institutionalized ties (Castells, 1996,
Iredale, 2002, Ouaked, 2002).

Empirical brain drain studies in the world validate some
presumptions of the above theories and reflect some common tendencies
of the highly-skilled migration when comparing different countries.
Usually highly-skilled migrants move to the advanced countries and are
mostly motivated by socioeconomic as well as professional factors
(Cheng and Yang, 1998; Hardill and MacDonald, 2000; Wang and Hsiao,
2002; Hansen and Alberts, 2006; Appleton and Morgan, 2006, etc.).
Professional motives, such as work conditions and quality, realization of
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skills and ideas, career possibilities, etc. often overweighed the other
reasons to migrate (Cervelli, 2001; Un Capitale, 2002; Tansel and Gunar,
2003; The Brain Drain, 2003). Regardless of some common outcomes
highlighted in foreign empirical brain drain studies, some differences can
be seen between them, as well. Migration motives differ among the
migrants with the higher skills comparing different countries, i.e., in the
less developed countries (like Russia) economic reasons of migration are
emphasized more often than other factors compared to the motivation of
migrants originated from more developed countries (Italy, Slovakia).
Overall picture of empirical brain drain studies carried out in foreign
countries suggests that young people (on average 30 years old) with the
higher skills and the students are the most mobile population in
geographical, social, and linguistic terms. With development of economy,
wage rate loses its preponderant role in the hierarchy of migration
motivation, and the professional reasons take its place. With increase of
mobility of people with the higher skills, the brain circulation substitutes
the brain drain.

Some common as well as different characteristics can be found in
the empirical brain drain studies carried out in Lithuania. Economic
motivation dominates in the migration of highly-skilled persons
(StankOniené et al, 1996, SipaviCiené et al, 1997, JuceviCiené et al, 2002,
Kuzmickaité, 2004, Merkys and Antiniené, 2004). But, differently from
contemporary explanations of migration (transnational migration), it has
been found that migration for studies tended to become permanent
emigration, thus, reflected loss of the highly-skilled persons, and the
phenomenon of brain exchange was not common in Lithuania
(SipaviCiené et al, 1997). Little prospect of reemigration of Lithuanian
emigrants has been highlighted also by JuceviCiené et al (2002), Ruzgys
and Eriksonas (2004).

Study of the brain drain from Lithuania

Analysis of different theories and the empirical studies of migration
has revealed predominance of different assumptions in explaining labour
migration processes. Considering diversity of theoretical presumptions
and explanations of migration it was decided to employ different concepts
in the empirical research of Lithuanian brain drain. For the purpose the
theoretical model integrating different migration concepts was constructed
by the author of thesis. In such a way, two traditionally separated
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approaches: economic and sociological are integrated at three analytical
levels: macro, micro, and meso. Generally, the macro and micro concepts
of migration helps us to answer the question ,,who migrates* and ,,why
does migration happen®, and the meso approach is focused on the answer
,,how is the migration process developing™.

Based on the methodology, the questionnaire has been formed of
five main blocks: 1) socio-demographic characteristics; 2) socioeconomic
status; 3) macro and micro structural factors of migration (push and pull
factors); 4) questions reflecting the role of social ties in the migratory
process; 5) reemigration intensions. Sociodemographic characteristics
contain traditional variables, such as age, marital status, education level,
lingvistic capital, geographical mobility. Socioeconomic characteristics
are revealed through such variables as employment situation, financial,
economic status, professional and working conditions, cultural and inner
life, etc. Social ties contain questions that seek to reveal what influence on
the migration of people with the higher skills made transmission of values
and culture of the host society, sponsorship provided by abroad living
family members, spouses, friends, relatives, and/or academic institutions
or recruitment agencies, employers in the sense of financial, work
searching and inhabitation help. Here, also the questions to test
homogeneity of sponsors and migrants, as well as migration decision
determinants, migration multiplication, and social integration to the host
society are formed. Remigration intensions revealed through the direct
and indirect questions, which contain information about the remigration
intensions influencing factors. Some additional questions were formed to
gain more detailed information, as well.

With regard to the theoretical operationalization it was decided to
apply a representative interrogation. Here, as distinct from other recent
surveys on Lithuanian brain drain, the core attention was given to the
respondents with the higher education, who had already left the country,
that is, people living abroad. In order to estimate the part of emigrants
with the higher skills within this flow the average percentage of emigrants
with the higher skills (about 14% each year) declared by the official
statistics annually was applied to. Based on this proportion (0.14 x
334.000) the representative sampling should contain 385 respondents. It
was an alternative way to resolve the problem of the absence of precise
statistics and to define the sample required.

Internet survey was chosen to reach and question faraway respondents
thanks to modern technical means. The website: www.djmigracija.lt
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containing the questionnaire and data-processing procedures was designed
by the author of thesis. To solve the problem of communication with the
respondents, snowball method was applied, as well. Over 500 Lithuanians
with a university degree (including the students) living in 27 countries
were questioned. 416 responses were used in the analysis. Initial subjects
were Lithuanian embassies and more than 20 foreign Lithuanian
organizations and e-clubs, which helped to reach migrants with the higher
skills abroad so that we could contact (by e-mail) and invite them to
participate in the survey. These people were asked to indicate other
migrants as potential respondents known by them.

Multiple functions of the website made it possible to execute
questioning, store the data and transfer it automatically from php files
directly to the spreadsheets (MS Excell, SPSS) in a properly way.
Multiple statistical methods using SPSS were applied in the research.
Descriptive statistics, correlation analysis, factor analysis, dispersive
analysis, classification tree, and multinomial logistic regression were used
in the thesis.

Socio-demographic portrait of migrants shows that majority of the
respondents were younger than 35 years (80.2 %). The average age of the
respondents resulted in 31.5 years old. In gender, 49.8% were men and
50.2% were women. According to their nationality, the absolute majority
were Lithuanians (95.8%). With regard to education 36.1% indicated the
Bachelor degree or studies, 20.7% were college graduates or students,
28.5% had Master degree or studies, and 14.6% had Doctoral degree or
studies. Social sciences made up 29.5%, humanities — 26.1%, technical
sciences — 23.6%, biomedicine — 12.7%, and physical sciences — 8.2%.
More than a half of the respondents (60.9%) have graduated from
Lithuanian universities. Majority of the respondents knew at least one
foreign language (mostly English) very well or well. The overall majority
of questioned migrants were employed permanently before they left
(63%), another part had occasional occupations (21%), and the rest part
(16%) was unemployed. The majority of those employed in Lithuania had
worked according to their specialty (68%) before the departure.

Migration destinations evidence two main geopolitical pull zones:
North America with the biggest part of migrants located in the USA, and
the EU with the biggest part located in the EU-15. More than a half of the
interviewed migrants (51.5%) indicated work as the reason of leaving the
home country with a bigger part of those occupied according to their
specialty. Relatively big part of the respondents (24.3%) had left
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Lithuania for studies (for a Bachelor, Master or Doctoral degree). Other
indicated emigration and family reunification as a cause of departure
(13.9%), and still other migrants pointed out visiting/traveling aims
(9.2%). The chosen departure aim varied in accordance with the socio-
demographic characteristics of the migrants.

The reasons of migration (push and pull factors) show that the most
important were the economic motives (wage) in the structure of migration
reasons. In the comparison of the push and pull variables at most events
the stronger effect of their attraction (pull effect) to the foreign country
has been noticed. The greatest difference of the estimation of migration
reasons in accordance with their push — pull effect was displayed from the
point of view of labour conditions. This shows that good material
conditions in the field of labour and profession that helps to create
beneficial labour conditions and enables to effectively use one’s own
professional skills has much greater effect as the migration factor than its
lack in the home country.

Overall four significant groups of migration reasons have been
identified: attractive working conditions and professional realization
(acceptance rate 88%), pushing socioeconomic conditions (82%),
academic system and collaboration (69%), state macroeconomic status
and governmental policy (69%), and ecological conditions (37%).

Analysis of the role of social ties in the process of brain drain
revealed that social capital does influence migration of people with the
higher—skills but in a lesser extent compared to the push and pull factors
discussed above. These findings supported by the comparison of the
average estimations of the push and pull factors and the factors of social
ties. In addition, the reverse correlation (-0.234, p<0.01) showed that the
bigger was respondent’s educational level the less importance had social
capital on his or her migration abroad.

Overall six main groups of social channels sponsoring migration has
been found: academic institutions (acceptance rate 25%), spouse/intimate
friend’s material and non-material help (24%), family member’s material
and non-material help (21%), recruitment agencies’ help to find a job
(11%), academic funds (10%), and foreign Lithuanian society’s material
and non-material help (4%).

It is estimated that calculations of future benefits (acceptance rate
80%) have made the biggest impact on the migration decision. This
means that the factor of rationality overweighed other factors such as trust
in family members, friends, institutions or other channels that provided
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sponsorship in this migratory process. However, further analysis
(classification tree) revealed that this rational migration decision was
strongly affected by respondents’ knowledge of successful Lithuanian
migratory facts. There is an evidence to suggest that cumulative causation
(migration culture) has a significant effect on the Lithuanian brain drain
phenomenon, as well.

The changes in socioeconomic conditions after the departure show
overall improvement, particularly with regard to the professional
realization and financial status. This indicates quite easy integration in the
host labour market and culture. It has been found that respondents are
more likely to develop ties outside the boundaries of Lithuanian
community. But it has been also found that they maintain close ties with
people in Lithuania and support their migration, and thus, cause its
multiplication. On average one respondent attracts (by sponsoring) 0.9 of
a new migrant from Lithuania per year. However, results also show that
this migration chain is likely to be much more intensive among migrants
with a lower educational degree and higher economic motivation.

Reemigration intensions show bigger intensions to return (43%),
however, the part of respondents with certainty for this decision was
relatively small (12%), other significant part was made of those who
indicated a negative decision to return (36%).

The two main factors influencing willingness to reemigrate were
identified in the factor analysis: expectations of better working conditions
and professional realization (acceptance rate 92%), and attraction of
homeland (78%). Some significant predictors of positive and negative
response to reemigration have been identified. Predictors for the positive
response are following: expectations of better working and professional
realization conditions in Lithuania, homesickness, duration of living
abroad from 2 to 4 years, ties with the foreign Lithuanian communities,
and ties with the academic institutions. Predictors for the negative
response to the reemigration are as follows: education in biomedicine,
good inner life abroad, socioeconomic reasons of migration, a
spouse/intimate friend abroad, education in social sciences, departure via
recruitment agencies, and acquisition of a foreign citizenship.

With regard to the relationship development with Lithuanian
institutions, results show it being scarce: only 15% of respondents
indicated their relations with Lithuanian institutions (mostly universities).
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Conclusions

1. Labour migration and the problem of brain drain have been
increasing in many countries and attract attention of increasing number of
researchers. In the scientific literature, the phenomenon has been
interpreted on the grounds of various theoretical models and
presumptions. Theoretical models of migration are often fragmentary and
stand in one direction of explanation of social action (generally, economic
ar sociological). Often they differ significantly between each other with
respect to their presumptions. Empirical purposive studies on brain drain
are non-numerous neither in foreign countries nor in Lithuania. The main
reason of the lack of empirical studies is scarce and/or unreliable
statistical data on migratory flows and their structure.

2. Considering contemporary insights into the theories of migration
and outcomes of empirical studies, traditional and new concepts based on
three analytical levels (macro, micro, and meso) are integrated in the
thesis. The integrated model embracing two traditionally separated areas
(economic and sociology) underlies instrumentation of the empirical
research of brain drain. The formed model helped us better understand the
reasons, tendencies, and influencing factors of the phenomenon.

Though “snowball method helped us to reach respondents in 27
countries, however; it is important to notice that internet survey has
mostly involved those migrants who used internet/computer. It is not clear
how many potential respondents did not use internet/computer at all when
working abroad and, thus, had no possibility to participate in the survey.
This limitation could be compensated by the probability of increasing
number of internet users (in spite of their occupational status). It could be
noticed that nowadays internet becomes one of the most effective means
of communication.

3. Socio-demographic characteristics of the respondents and
directions of their departure show that the highly-skilled migrants from
Lithuania fall into the global migratory flow and reflect characteristics
specific to contemporary international migrants. Gender equality, high
education, and geographic, linguistic, and social mobility are common
features of Lithuanian migrants, as well. These characteristics create good
conditions to compete internationally and quite easy to enter the host
labour markets. Satisfactory socioeconomic status of migrants stimulates
their mobility even more: majority of the respondents had been employed
before the departure (in Lithuania), worked in the field of their
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specialization and were satisfied with their wages. Thus, they had not
been living in straitened circumstances that could push them from
Lithuania. It should be noticed that most of the respondents preferred to
find a job in Lithuania to employment abroad. Occupational status in the
host country also showed that the overall majority of the migrants were
employed in the fields where the higher education was required, in other
words, they entered the primary sector of the host labour market, and thus,
did not fall to the category of brain waste. In addition, migrants with the
highest education (with Doctoral, Master degree) and biggest demand
(health security, IT sector, etc.) indicated the highest wages, thus, had the
highest return on their human capital. Their socioeconomic status after the
departure also showed significant amelioration of their financial situation
and professional realization. The following main destinations are
revealed: USA and Canada, Ireland and Great Britain, Scandinavian
countries and West European countries.

4. Findings show that pull factors play much greater role than the push
factors in the brain drain process. Then it could be argued that the
phenomenon of brain drain from Lithuania is more affected by the
attractive conditions in the foreign countries than unsatisfactory
circumstances in Lithuania. This statement contributes to the outcomes of
the other researchers and validates one of the presumptions of neoclassical
economic migration theory under which highly-skilled migration rises as a
response to the returns on human capital despite general wage differences
between migratory countries. Thus, it can differ significantly from
migration of people with the lower skills. For Lithuania, these findings
should be a matter of great concern as they let us think that amelioration
of socioeconomic conditions in Lithuania will not necessarily stop the
brain drain phenomenon. The conclusions are supported even more by the
next statement confirmed that the higher is the educational level the
bigger role plays professional motivation and the lesser — unsatisfactory
economic conditions in the migratory process. It has been confirmed by
significant reverse correlations between educational level of respondents
and their discontent with wage and material well-being in Lithuania. It
also shows that people with the higher skills generally are in a better
employment situation than those with the lower skills in Lithuania.

5. It has been confirmed that overall social ties have significant
importance in the highly-skilled migration, but its importance drops
significantly with the augment of migrants’ educational level. It lets us
assume that the higher are the skills or human capital the lesser is
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importance of social ties in sponsoring migration. High quality of
migrants’ characteristics (human capital) may substitute the role of social
capital as a reducer of migration costs and risks and, thus, intensify
migration processes particularly of people with the highest skills. Today
migration of the persons with the highest skills becomes much lesser
dependent on kinship ties and comes as a response to the growing demand
for the highly-skilled labour. This creates possibilities for migrants to
spread geographically all over the host country instead of counting on
ethnic enclaves.

Analysis of migration decision-making contributed significantly to the
above findings showing predominance of rational estimations compared to
the trust in social ties. However, rational migration decision was strongly
affected by cumulative causation: knowledge of successful Lithuanian
migration traditions had the strongest interaction with the migration
decisions based on rational calculations of future gains.

Results of the analysis of role of social ties in the migratory process
have also confirmed that highly-skilled migrants characterized with a
rapid integration to the host society generate multiplication of Lithuanian
migration. Though it has been found that intellectual Lithuanian migrants
are more likely to develop relations outside the boundaries of foreign
Lithuanian communities, they keep close interpersonal ties with people in
Lithuania and sponsor their migration abroad, as well. Relatively easy
respondents’ integration to the host labour market and society helps them
to sponsor new migrants from Lithuania. Thus, it can be said that they
contribute to the Lithuanian chain migration and cause its multiplication.
However, significant insight has been also revealed: the higher is
migrants’ educational level the lesser is their sponsorship given to the new
migrants. Thus, multiplication of Lithuanian migration spreads mostly
among the persons with the lower skills and stronger economic
motivations.

6. It has been noticed that reemigration intensions dominate among
faraway Lithuanian intellectual migrants, though the part of certain
responses was relatively small (12%). Thus, it can be said that their
reemigration is rather obscure showing also an insignificant process of
brain circulation. Overall majority of questioned migrants indicated
expectations of better working and professional realization conditions in
Lithuania as of the greatest importance to their reemigration. Results have
also revealed that the absence of the mentioned conditions (better work
conditions) in Lithuania was not the only reason to stay abroad. Such
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factors as establishment of a satisfactory life abroad as well as experience
of unsatisfactory life before the departure emerged as significant
predictors for reemigration not to occur at all. The latter aspect is also a
matter of great concern as it clearly shows that reemigration could be
influenced not only by the future prospects but also by experienced life
before the departure.

Based on the findings of the research and considering the growing
problem of Lithuanian brain drain some recommendations could be
given:

First, considering how strong pull factors affect highly-skilled
migration compared to the push ones, it is necessary to direct state’s
efforts particularly to those fields, where the greatest added value is being
created (for instance, high-tech) and where labour emigration causes the
most formidable consequences. Primarily, it is necessary to maintain
labour force employed in the underlying fields of economy. It seems
likely that an optimal wage level (as well as other conditions) exists under
which the effect of pull would start to decrease.

Second, it is necessary to ameliorate the situation in the Lithuanian
academic society, particularly, in the field of academic collaboration and
relationship. It is important to form right-minded community with a sound
competition and innovations with perception that it is of particular
importance primarily for the country but not for the personal gain. It is
necessary to eliminate bureaucratic mechanisms and devious decisions
that create obstacles for new ideas being born and implemented.

Third, it is important to hook up, maintain, and develop the ties with
Lithuanian people abroad, for their departure is not as harmful as the
broken ties with them. The problem of brain drain could be offset by
migrants‘ incorporation into various cooperative programmes with an
intelligent motivation systems. Under the recent -circumstances
communication with faraway people does not create any technical
barriers, thus, collaboration with migrants could be fulfilled in the virtual
environment (not only physical) through advanced telecommunications.
Scientists and other specialists outside Lithuania could provide
consultations and participate in joint projects with the colleagues in
Lithuania by means of telework.

Fourth, it is necessary to promote investigations of international
migration at the national and international (joint projects with foreign
countries) level. The findings of the research together with the
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conclusions of other authors show, that international migration is a very
complex phenomenon and insufficiently explored. Considering its extent
and possible consequences (especially due to the brain drain) it is
necessary to address efforts not only to the monitoring of the phenomenon
but also to perform in-depth studies on essential and specific migrations
(for instance, migration of specialists of the highest demand in the global
labour market, impact of remittances on country‘s economic development,
or identification of an optimal wage level which make pull factors cease,
as well as, the role of national identity and patriotism in the migratory
process, etc.). The studies should be purposive with a clearly defined
object.  Various Lithuanian institutions should take part in the
investigations of the phenomenon of highly-skilled migration
(universities, research institutions, Department of Statistics, ILO,
commercial banks, etc.). In addition, the investigations should be executed
in collaboration with the foreign institutions applying single
instrumentation for different countries. In such a way the gathered data
would let make comparative analysis between different countries and help
to better understand the phenomenon, and find more effective ways for
solutions.
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REZIUME

Tyrimo aktualumas. Siuolaikiniame pasaulyje vykstantys spartls
integracijos, globalizacijos procesai apima vis daugiau veiklos sriiy,
sukeldami ekonominius, socialinius, kultlrinius ir kitus pokyCius
daugelyje pasaulio $aliy. Sie procesai neisvengiamai palieGia ir
nacionalines darbo rinkas, sglygodami ir vis intensyvéjanCius darbo jégos
judéjimus jvairiomis kryptimis. Pasaulyje iSry$kéja dvi pagrindinés
tarptautinés migracijos tendencijos: pirma, sparCiai didéja aukStos
kvalifikacijos darbo jegos dalis bendrame migruojanCiyjy sraute; antra,
nepaisant stebimo cirkuliacinés migracijos ar proty mainy reiskinio
didéjimo, silpniau i$sivysCiusios Salys vis labiau patiria proty nutekéjimq.
Aukstos kvalifikacijos darbo jégos migracijg bene labiausiai paskatino
mokslo ir technologinis progresas, dél kurio darbo viety skaiCius sparCiai
lenkia faktiSkai paruoSiamy specialisty Sioms vietoms uzimti skaiiy
daugelyje iSsivysCiusiy Saliy. Pastarosios, siekdamos uzpildyti Sios
paklausos trikumus ir iSlaikyti kuo auksStesnj $alies intelektinio kapitalo
lygj, vilioja aukstos kvalifikacijos specialistus i§ jvairiy pasaulio $aliy,
jsijungdamos j vadinamas pasaulines varZybas dél talenty. Darbo jéga
apskritai traukia ir iSsivysCiusiy Saliy demografiniai pokyCiai,
pasiZymintys spartéjanCiais gyventojy sené€jimo procesais, dél kuriy
mazeja darbingo amziaus zmoniy dalis.

Pasaulinio produktyvumo pozilriu tarptautiné darbo jégos migracija
traktuojama kaip teigiamas reiSkinys, santykinai suSvelninantis
egzistuojanCias gerovés spragas tarp migracijos regiony. TaCiau atskiry
Saliy pozilriu $is reiSkinys sukelia labai prieStaringas pasekmes.
Ekonomistai darbo jégos migracijos pasekmes paprastai vertina i$
ekonominiy veiksniy pusés, sutelkdami démesj ] darbo uZmokesCio,
individualiy, namy 0kiy ir valstybés pajamy, socialinio draudimo
mokéjimy pokyCius ir pan. Sociologai dazniausiai nagrineja imigranty
integracijos ir adaptacijos priimancCiojoje visuomenéje problemas (kultlry
sandlra, ksenofobija ir t.t.), nelegalig migracijg, pabegéliy judéjimus ir
pan. Be to, svarbu pastebéti, kad i$sivysCiusiy Saliy tyré€jai ilgg laikg
doméjosi beveik iSimtinai imigracijos klausimais, kadangi bitent
imigracija, o ne emigracija tose Salyse kélé daugiau problemy, taigi buvo
ir labiau rlipima tyrimy sritis.

Proty nutekéjimo sgvokos literatlroje dazniau émé rodytis apie 20a.
6-7-3 deSimtmetj, nors, faktiné kvalifikuoty specialisty migracija vyko ir
anksCiau. Didesnio démesio proty nutekéjimo problema susilauké per
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pastaruosius pora deSimtmeciy, ir ypaC dabartiniu metu, kai net ir tokios
Salys, kaip Kanada, Italija, PrancUzija, Anglija, Vokietija ir kitos, susiddré
su aukstos kvalifikacijos darbo jégos emigracija.

Lietuvos atsiverimas j pasauling rinka, integracija ] Vakary struktlras
bendrai vertintinas kaip teigiamas reisSkinys, skatinantis ekonominio,
finansinio, intelektinio, kultlrinio, socialinio kapitalo mainus, kurie, savo
ruoztu, sglygoja ir visos Salies kokybinj augima.

TaCiau vykstant vienpusei darbo jégos, ir ypaC aukstos kvalifikacijos,
migracijai (emigracijai), Salis patiria virting nuvilnijanCiy nuostoliy:
prarandamos valstybés investicijos, jdétos j kvalifikuotos darbo jégos
paruoSima; maz€ja valstybés pajamos ir didéja mokesCiy nasta likusiems
gyventojams; atsiranda nepageidaujami pokyCiai darbo jégos rinkos
pusiausvyroje, neigiamai veikiami emigracijg patirianCios Salies
demografiniai procesai, prastéja valstybés paslaugy kokybé, pagaliau,
smunka vidutinis $alies darbo jégos kvalifikacijos lygis, o kartu ir Salies
konkurencingumas tarptautinéje arenoje.

Suvokiant Lietuvos proty nutekéjimo keliamas problemas, nuspresta
tirti jo priezasCiy struktlrg, procesus bei juos jtakojanCius veiksnius. Be
to, tyrime svarbu jvertinti uZsienyje gyvenanCiy auksStos kvalifikacijos
migranty i§ Lietuvos reemigracines nuostatas ir nustatyti jas jtakojanCius
ir prognozuojan€ius veiksnius. Sie proty nutekéjimo priezasiy, proceso ir
reemigracijos veiksniy rezultatai gali padéti susidaryti aiSkesnj Lietuvos
intelektualiosios migracijos paveiksla, geriau numatyti blUsimus jos
srautus, struktlrg, kryptis, cirkuliacijg ir imtis priemoniy Siam procesui
jtakoti.

Tyrimo problema. Analizuojant moksling literatlirg darbo jégos
migracijos klausimais, paaiSkéja, jog vyrauja skirtingos teorinés
interpretacijos, todel ir empiriniai migracijos tyrimai dazniausiai remiasi
kuria nors viena teorine koncepcija ir/ar disciplina. Dazniausiai proty
nutekéjimo (ir emigracijos apskritai) reiSkinys aiSkinamas apsiribojant
makroekonominiais veiksniais (darbo uzmokescCio ir kity socioekonominiy
veiksniy skirtumais tarp Saliy). Nors pastaruoju metu migracijos
tyrimuose vis dideja démesys ir kitiems socialinio konteksto veiksniams,
t.y., socialinio rysiy, migranty tinkly vaidmeniui migracijos procese, jie
dazniau analizuojami bendro migracijos srauto poziUriu, atskirai
nesigilinant j jo jtakg aukstos kvalifikacijos zmoniy migracijai.

Lietuvoje tarptautinés migracijos priezastys ir tendencijos pradétos
tyrinéti tik atkOrus Salies nepriklausomybe, todél tyrimy Sioje srityje,
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ypaC tiksliniy profy nutekéjimo tyrimy, yra itin mazai (Siy tyrimy stokg
taip pat lemia ir iki Siol migloti statistiniai emigracijos duomenys). Be to,
jie nekoordinuojami, fragmentiski, daznai skiriasi tarpusavyje tyrimo
specifika (objektu, metodu, imties dydziu ir t.t.), todél jy duomenis neretai
sunku palyginti, taigi ir susidaryti ai§ky vaizdg apie Lietuvos proty
nutekéjimo specifikg. Tenka pastebéti, jog Lietuvos sociology, demografy
ir kity autoriy darbuose, tirianCiuose migracinius procesus, daugiau
démesio skiriama analizei veiksniy, atsakanCiy j klausima, kodél vyksta
migracija? Dazniausiai tyrinéjamos makro- ir mikrostruktdrinés sglygos,
tuo tarpu pasigendama atsakymy j klausima, kaip, kokiais kanalais vyksta
migracijos procesas, it ar Siuolaikinis proty nutekéjimas virsta proty
cirkuliacija? Socialiniai ryS$iai, palaikomi tarp migranty ir ne migranty,
gali pasireiksti kaip migracijos rizikg mazinantis veiksnys ir del to skatinti
migracijg. Siuo poziliriu proty nutekéjimo ir migracijos apskritai analizéje
svarbig vietg turéty uzimti taip pat socialiniy ry$iy arba, kitaip tariant,
mezo lygmens, teoriné prieiga. Be to, pasaulyje stebimas reiskinys -
aukStos  kvalifikacijos ~ darbo  jégos  trumpalaiké  migracija
(transnasionalinis judéjimas) — sudarantis sglygas vykti proty cirkuliacijai.
Néra aisku, ar iSsimoksling Lietuvos migrantai patenka j transmigranty
kategorija, atspindédami cirkuliacinés migracijos vyksma.

Taigi Siame tyrime siekiama atsakyti | klausimus, Kkurie
nepakankamai iStirti empiriniuose uzsienio ir Lietuvos autoriy tyrimuose,
tokiu bldu prapleCiant dabartines $io reiskinio interpretacijos ribas.

Tyrimo mokslinis naujumas ir praktiné reikSmé. Daugelis
jvairiose Salyse atlikty empiriniy migracijos tyrimy rodo, kad darbo jégos
migracijos priezastys ir procesai i§ esmés sglygojami makrostruktlriniy
skirtumy tarp migracijos regiony (paprastai ekonominiy gerovés spragy),
taCiau kiti  tyrimai iSrySkina kitus — sociokultlrinius — veiksnius,
lemianCius ~ migracijos  procesg, tokiu budu  paneigdami ir
makroekonominiy modeliy prielaidas. I$ tiesy, Siuolaikinius migracijos
procesus lemia daugialypiai veiksniai: socialiniai, kult(riniai, politiniai,
teisiniai, individualds ir t.t. Todél Lietuvos darbo jégos migracijos ir proty
nutekéjimo reiskiniui negalima vienareikSmiskai taikyti socialiniy moksly
panoramoje dominuojanCios kurios nors vienos pozilrio krypties (homo
oeconomus) ar (homo sociologus) prielaidas ir tyrimy rezultatus.

Lietuvoje atlikti intelektualiosios migracijos priezasCiy tyrimai
apima daugialypius veiksnius. Vis délto, Cia galima jzvelgti tam tikry
problemy. Pirma, daugiau démesio skiriama potencialios, o ne realios

27



emigracijos tyrimams, todél neiSryskéja tikrosios $io reiskinio priezastys.
Antra, stokojama empiriniy proty nutekéjimo tyrimy, kurie apimty
didesnes (ne keliasdesimt) tiriamyjy imtis. TreCia, pasigendama teoriniy
Sio reiSkinio tyrimy, kurie remtysi jvairiomis tarptautinés migracijos
koncepcijomis (tiek ekonominémis, tiek sociologinémis). Ketvirta, mazai
dirbama proty nutekéjimo tyrimy metodikos sudarymo srityje, kai néra
aisku, kaip pasiekti ir apklausti i§vykusius j uzsienj Lietuvos gyventojus.

Taigi $iuo tyrimu siekiama atsakyti | i§vardintus problemiSkus
klausimus. Disertacijoje integruojamos dvi tradiciskai atskiriamos
socialinio veiksmo ai$kinimo kryptys: ekonominé ir sociologingé, tokiu
bldu atskleidziant daugialypes intelektualiosios lietuviy migracijos
priezastis ir procesus. Tyrimo Kkonstruktas sudarytas i§ didelio
nagringjamy  pozymiy skaiCiaus, pasinaudojama  Siuolaikineémis
technologijos galimybémis, leidzianCiomis pasiekti tiriamuosius uz
Lietuvos  riby —  apklausai  sukurta internetiné  svetainé
(www.djmigracija.lt), kur respondentams taip pat sudaryta galimybé rasyti
komentarus tiek apie tiriamg reiSkinj, tiek apie paCig apklausos
organizacijg, be to, stebéti tiesioginius apklausos rezultatus. Praktiné
elektroninés apklausos reik§mé yra ta, kad sudaryta galimybé sukaupti
kuo daugiau informatyviy duomeny apie iSsimokslinusiy Zmoniy
migracijos priezastis, pobldj, sociodemografine struktlrg, palaikyti su
Siais zmonémis grjztamajj ry$j. Sukaupta informacija taip pat suteiks
galimybe geriau iryskinti Lietuvos proty nutekéjimo priezastis, pobudj ir
priimti tinkamus $ios problemos sprendimo budus.

Tyrimo objektas - auk$tos kvalifikacijos (iSsimoksling ir
studijuojantys) migrantai.

Tyrimo dalykas — Lietuvos i$simokslinusiy (ir studijuojaniy)
zmonil migracijos priezastys, tendencijos, jtakojantys veiksniai.

Tyrimo tikslas — istirti Lietuvos proty nutekéjimo reiskinio priezastis,
tendencijas, jas jtakojanCius veiksnius ir atskleisti jy sgsajas su
Siuolaikinémis migracijos procesy interpretacijomis.

Tyrimo uzdaviniai:

1. Atskleisti proty nutekéjimo reiskinio iStakas ir Siuolaikines
migracijos tendencijas. I8nagrinéti teorines migracijos koncepcijas
ir suformuoti modelj proty nutekéjimo reiskiniui istirti.

2. I§tirti proty nutekéjimo 1S Lietuvos priezastis, tendencijas ir
jtakojanCius veiksnius.
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3. Bryskinti proty nutekéjimo tyrimo sgsajas su Siuolaikinémis
migracijos tendencijomis bei interpretacijomis.

Tyrimo darbinés hipotezés:

1. Proty nutekéjimq stipriau jtakoja traukos veiksniai (viliojanCios
galimybes uzsienyje) nei stimimo veiksniai (netenkinanCios sglygos
Lietuvoje). Didejant iSsimokslinimo lygiui, didéja profesinés
realizacijos ir mazéja stlmimo efektg turiniy ekonominiy
migracijos motyvy svarba.

2. Socialiniai veiksniai, pasireiSkiantys migracijos tinklo dalyviy
palaikomais tarpasmeniniais ir institucionalizuotais rySiais bei
istorine lietuviy migracijos patirtimi, jtakoja migracijos sprendimg ir
proty nutekéjimo procesa. Intelektuali darbo jéga, pasizyminti greita
integracija ] priimanCiosios Salies visuomeng, sukuria migracijos
multiplikacijg.

3. Reemigracines i$simokslinusiy zmoniy nuostatas stipriausiai jtakoja
geresniy darbo ir profesinés realizacijos sglygy Lietuvoje llkescCiai,
taCiau iy sglygy nebuvimas néra svarbiausia priezastis negrjzti.

Tyrimo metodai:
- mokslinés literatlros, apimanCios darbo jégos migracijos teorines
koncepcijas, analizg;
- statistiniy duomeny apie pasaulio ir Lietuvos migracijg analize;
- antriniy S$altiniy duomeny analizé: Siuolaikiniy empiriniy proty
nutekéjimo tyrimy uzsienyje ir Lietuvoje apzvalga;
- anketiné (internetin€) apklausa, statistiniy metody taikymas;

Atsizvelgiant | tyrimo specifikg ir aptartg problematika, pasirinktas
“sniego gnilztés” apklausos metodas. Kadangi anketa turéjo pasiekti
zmones, i$sisklaidziusius po jvairias pasaulio Salis, geografinio atstumo
problema  buvo iSspresta vykdant respondenty apklausg internetu.
Elektroniné anketa (php tipo failai) patalpinta specialiai apklausai autorés
sukurtame tinklalapyje: www.djmigracija.lt. Tokiu bldu respondentai
pasiekti 27 pasaulio Salyse, surinkta vir§ 500 ankety, i§ kuriy 416
naudojamos statistinéje analizéje.

Disertacinj darbg sudaro 3 pagrindinés dalys: pirmoje dalyje
pateikiama proty nutekéjimo sgvokos interpretacija, Siuolaikiniy
migracijos tendencijy pasaulyje ir Lietuvoje apzvalga, teoriniy migracijos
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koncepcijy ir Siuolaikiniy empiriniy proty nutekéjimo tyrimy apzvalga;
antroje dalyje pristatomas teorinis modelis Lietuvos proty nutekéjimo
reiskiniui tirti, metodologinis tyrimo pagrindimas, tiriamyjy imtis ir
statistinio apklausos rezultaty apdorojimo bldai; 3 dalyje analizuojami
empirinio Lietuvos proty nutekéjimo tyrimo (internetinés apklausos)
rezultatai bei jy s3sajos su Siuolaikinémis migracijos interpretacijomis;
darbo pabaigoje pateikiamos iS§vados ir rekomendacijos.

Darbe pateikta 30 paveiksly, 20 lenteliy, 17 priedy, panaudoti 185
literatlros Saltiniai.

ISvados

1. Darbo jégos migracija ir proty nutekéjimo problema didéja
daugelyje pasaulio Saliy ir patraukia vis daugiau tyréjy demesio.
Mokslingje literatUroje  §is reiSkinys interpretuojamas remiantis
jvairiausiais teoriniais migracijos modeliais ir pozilriais. Vyraujantys
teoriniai migracijos modeliai daznai pasizymi fragmentiskumu,
apsiribodami kuria nors viena socialinio veiksmo aiskinimo kryptimi
(paprastai arba ekonomine, arba sociologine), ir neretai skiriasi
tarpusavyje keliamomis prielaidomis. Empiriniai tiksliniai proty
nutekéjimo tyrimai néra gausls nei uzsienyje, nei Lietuvoje, - pastarojoje
Sis reiSkinys istirtas itin mazai. Tyrimy vykdyma ypaC apsunkina tikslios
statistikos apie Lietuvos gyventojy emigracijos srautus ir struktrg stoka.

2. Atsizvelgiant | Siuolaikines teorines migracijos jzvalgas ir
empiriniyy migracijos tyrimy iSvadas, Siame disertaciniame darbe
integruojami tradiciniai ir naujieji migracijos pozilriai, remiantis trimis -
makro, mikro ir mezo — lygmenimis, kur apjungiami makro ir mikro
ekonominiai migracijos modeliai bei sociologinés migracijos koncepcijos.
Siuo integruotu migracijos teorijy modeliu grindziamas ir empirinio
tyrimo instrumentarijus, jtraukiant makro ir mikro struktlrinius
(ekonominius, profesinius, socialinius, kultlrinius ir kt.) bei mezo lygio
(socialiniy rysiy) veiksnius. Tokiu budu suformuotas klausimynas tyrime
leido iSryskinti pagrindines intelektualiosios migracijos struktlrines
priezastis, pobudj ir procesa.

Pasirinktas ,,sniego gnilztes“ metodas vykdant migranty apklausg
internete sukurto tinklalapio pagalba sudaré sglygas pasiekti Lietuvos
i§simokslinusius zmones 27 pasaulio Salyse. Svarbu pastebéti, kad $i
internetiné apklausa jtrauké tik kompiuteriu ir internetu besinaudojanCius
migrantus, tuo tarpu néra visiSkai aiSku, kokia dalis proty nutekéjimo
kategorijai priskiriamy Zmoniy uZsienyje nesinaudojo internetiniu rysiu ir
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dél to, neturéjo galimybés dalyvauti apklausoje. Sj galimg
reprezentatyvumo ribotumg i§ kompensuoja tikimybé, jog Siuolaikinémis
salygomis, geréjant komunikacijos priemoneéms ir galimybéms, vis
daugiau zmoniy (ypaC jauny ir i$simokslinusiy) turi galimybe naudotis
internetu ir bUdami uZsienyje (atkreiptinas démesys, jog S$iandien
internetas tampa bene efektyviausia susisiekimo priemone).

3. Sociodemografines respondenty charakteristikos ir migracijos
kryptys rodo, kad Lietuvos iSsimoksliné migrantai atspindi Siuolaikinio
aukstos kvalifikacijos migranto, judanCio tarptautiniu mastu, bruozus, ir
jsilieja | globalios migracijos srautg. Lietuvos intelektualiai migracijai
bldingi egalitariniai bruozai, aukstas Zzmoniy i§simokslinimo, ir mobilumo
lygis geografiniu, lingvistiniu ir socialiniu pozilriu. Sios savybés sudaro
palankias sglygas konkuruoti tarptautiniu mastu ir lengvai integruotis |
uzsienio darbo rinkas. Taip pat svarbu pastebéti, kad Seiminé padétis
(sutuoktinio ar vaiky turéjimas) néra migracijg varzantis veiksnys. Siy
zmoniy mobilumg dar labiau palengvina i§ esmes patenkinama
socioeckonominé padétis: dauguma respondenty prie§ iSvykimg j uzsienj
turéjo nuolatinj darbg, gavo patenkinamg ar net gerai vertinamg darbo
uzmokestj, dirbo pagal specialybe. Vadinasi, tai néra bedarbiai,
Hhusigyveng ar bedy verCiami i$vykti Zzmonés. Atkreiptinas demesys | tai,
kad pirmenybe dauguma respondenty teiké darbo paieskai Lietuvoje, o tik
po to pasirinko migracijg. Uzimtumo situacija uzsienyje aiSkiai parodé,
kad didzioji dauguma migranty jsidarbino tiesiai pirminiame, gerai
apmokamame, darbo rinkos sektoriuje, vadinasi, nevirto ,,i$§vaistytais
protais®. Be to, paai$kéjo, kad auksCiausios kvalifikacijos migrantai
(moksly daktarai, magistrai), kuriy specializacija turi ypaC didele paklausg
(sveikatos apsauga, informacinés technologijos ir kt.), nurodé gaunantys
didZiausig darbo uZmokestj, vadinasi, ir didZiausig grazg i§ savo
zmogiskojo kapitalo. Socioekonominio statuso pokytis rodo, jog migrantai
stipriai pagerino savo finansine padétj ir profesinés realizacijos sglygas
persikélus | uzsienj. ISrySkéjo pagrindinés migracijos kryptys: JAV ir
Kanada, D.Britanija ir Airija, Skandinavija ir S.V.Europa, tarp kuriy ypa¢
iSsiskyré tradiciné intelektualios darbo jegos traukos zona - JAV.

4. Migracijos priezasCiy analizéje nustatyta, kad migracijos veiksniai,
pasizymintys traukos efektu, dauguma pozilriy stipriai persvéré Siuos
veiksnius, pasizyminCius stOmimo efektu. Vadinasi, galima teigti, jog
proty nutekéjimq stipriau veikia ne blogos salygos Lietuvoje, bet geresnés
galimybeés uZsienyje. Sis teiginys prisideda prie kity uZsienio ir Lietuvos
autoriy iSvady ir taip pat patvirtina vieng i§ neoklasikinés
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makroekonominés migracijos teorijos prielaidy, kad aukstos kvalifikacijos
darbo jégos migracijos srautai juda kaip atsakas j jy intelektinio kapitalo
grgzg, nepaisant bendro darbo uzmokesCio skirtumo tarp migracijos Saliy.
Tokiu bidu jie gali lemti kitokj migracijos pobldj ir visiSkai skirtis nuo
zemos kvalifikacijos ar nekvalifikuotos darbo jégos migracijos. Lietuvos
poziuriu tokia iSvada kelia nerima, kadangi verCia manyti, jog
socioekonominiy sglygy gerinimas Lietuvoje nebUtinai sustabdys Salies
proty nutekéjimq. Sj nerimg dar labiau sustiprina rezultatai, rodantys, kad
didéjant zmoniy iSsimokslinimo lygiui, didéja profesinés realizacijos ir
mazeja stumimo efektg turinCiy ekonominiy migracijos motyvy svarba.

5. Socialiniai ry$iai turéjo jtakos $iai i$simokslinusiy Zmoniy migracijai
(daliai Zmoniy jie turéjo net lemiamg jtaka), taCiau taip pat iSaiskéjo, kad
didéjant migranty iSsimokslinimo lygiui, jy svarba mazéja. Vadinasi, kuo
aukstesnés kvalifikacijos migrantas (jo turimas Zmogiskasis kapitalas), tuo
maziau jam reikalinga migracijos parama, ir atvirk$Ciai, kuo zemesnés
kvalifikacijos migrantas, tuo jis labiau pasikliauja socialiniy rysiy (ypac
tarpasmeninil) pagalba migracijos procese.

Sios i$vados leidzia manyti, jog aukita i§simokslinimg turin€iy
zmoniy migracija gali vykti nepriklausomai nuo $iy rysiy dydzio ir/ar
stiprumo; auksCiausios kvalifikacijos migranty zmogiskasis kapitalas ir
sociodemografiniy charakteristiky kokybé gali pakeisti socialinio kapitalo,
kaip mazinanCio migracijos rizikg, vaidmenyj; i$sivysCiusiy Saliy selektyvi
imigracijos politika, atverianti sienas kity Saliy aukstos kvalifikacijos
specialistams sukuria palankias sglygas intelektualiai darbo jégai judéti
tiesiai j pirminj (gerai apmokamy darby) darbo rinkos sektoriy ir maZina
etninio (lietuviy) migranty tinklo vaidmenj migracijos procese. Rezultatai
leidzia manyti, jog Siuolaikiné intelektualios darbo jégos migracija tampa
vis maziau paremta giminystés ir draugystés ry$iais ir vyksta kaip atsakas
j augancCig kvalifikuotos darbo jégos paklausg globalioje darbo rinkoje.

Migracijos sprendimo priemimo analizé reikSmingai papildo minétas
i8vadas, atskleidziant, kad priimant sprendimg iSvykti didZiausig jtakg
turéjo racionalls (naudos llkesCio) veiksniai, tuo tarpu socialiniais ryS$iais
pasitikima buvo daug maziau. TaCiau analize taip pat atskleide, jog $is
racionalus migracijos pasirinkimas néra priimamas grynai ekonomingje
naudos — ka$ty plotméje, bet yra jtakojamas kity veiksniy, tarp kuriy
stipriausiai pasirei$ké lietuviy tautos migracijos tradicija, t.y., jy turimos
zinios apie sekmingus lietuviy migracijos faktus. Vadinasi, galima teigti,
kad lietuviy migracijos patirtis, perduodama i§ kartos j kartg, stipriai
jtakoja vélesniy migranty blsimos migracijos naudos ldkesCius, taigi ir
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visg migracijos procesa. Si iSvada prisideda prie kumuliatyvaus
priezastingumo teorijos teiginio, kad migracijos patirtis ,,jsiraso* tautos
atmintyje, ir, atsiradus palankioms sglygoms, pasikartoja. Ilga migracijos
patirtis keiCia visuomenés pozilrj, vertybes, lUkesCius ir virsta tradicija
bei ilgaamziu procesu.

Socialiniy ry$iy vaidmens migracijos procese analiz€ patvirtino, kad
intelektuali darbo jéga, pasizyminti greita integracija ] priimanCios Salies
visuomeng, sukuria migracijos multiplikacijg. Rezutatai parodé, kad
i§simoksling migrantai palaiko ryS$ius su Lietuvoje gyvenanCiais
Zmonemis ir remia jy migracijg, sukurdami jos multiplikacijg. TaCiau
iSrySkéja faktas, kad §i migracijos multiplikacija labiausiai paplitusi tarp
zemesnio i$simokslinimo lygio migranty (bakalaury) ir turiniy stipresne
ekonoming motyvacija.

6. Remigraciniy nuostaty analizé atskleidé, bendrai migrantai linke
grjzti, taCiau tvirtai apsisprendusiy zmoniy dalis santykinai maza (12%).
Vadinasi, grjztamosios migracijos tikimybe yra nedidele, ji atspindi ir
nezymy proty cirkuliacijos vyksma. Atsizvelgiant | Sios intelektualios
migracijos priezasCiy struktlrg, reemigracinius jy ketinimus jtakojantys
veiksniai tampa visiskai logiski. Dauguma apklausty migranty stipriausiai
akcentavo geréjanCiy darbo ir profesinés realizacijos sglygy Lietuvoje
l0kesCius, kaip jy grjzimo tévynén sglyga. Rezultatai parodé, kad $iuos
veiksnius daugiausia pabrézé tie asmenys, kuriy jsidarbinimas Lietuvoje
buvo suvokiamas kaip rizikingiausias. Kitas grjzimg skatinantis veiksnys
— tévynés ilgesio faktorius. TaCiau Cia svarbu atkreipti démesj j tai, kad
tévynés ilgesj, kaip sglyga grjzti namo, daugiausia akcentavo bitent tie
respondentai, kurie apskritai savo gyvenimg prie$ iSvykstant j uZsienj
vertino teigiamai (tiek dvasinj, tiek uZimtumo prasme), tuo tarpu asmenys,
gyvene jy netenkinanCiomis sglygomis Lietuvoje, ilgesio tévynei faktoriy
daugiau ignoravo.

Rezultatai taip pat parodé, kad, nors geresniy darbo ir gyvenimo
salygy lukesCiai uZima svarbiausig vietg, jy nebuvimas Lietuvoje néra
svarbiausia sglyga sprendimui negrjzti. Sprendimg negrjzti jtakoja tokie
veiksniai, kaip ,,gero* gyvenimo, Seimyniniy rysiy suklrimas uzsienyje ir
,blogo™ gyvenimo patirties prie§ iSvykimg tur€jimas (tiek profesines
realizacijos, tiek materialiniy sglygy ir dvasinio gyvenimo pozilriu).
Vadinasi, reemigracinés nuostatos priklauso ne tik nuo suvokiamo ,,gero
gyvenimo* perspektyvy darbo jégg siunCianCioje $alyje, bet taip pat ir nuo
buvusios gyvenimo kokybés joje. Sios jzvalgos leidzia manyti, jog darbo
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ir gyvenimo sglygy gerinimas Lietuvoje néra vienintelé bitina sglyga
proty reemigracijai, taigi ir proty cirkuliacijai vykti.

Atsizvelgiant | tyrimo iSvadas ir proty nutekéjimo problematikg
Lietuvoje, galima pateikti keletg rekomendacijy.

Pirma, turint galvoje, kad traukos | uzsienj veiksniai veikia kur kas
stipriau nei stimimo i§ Lietuvos sglygos, bltina  démesj sutelkti
pirmiausia ] tas Salies UOkio sritis, kuriose sukuriama didZiausia pridétiné
verté (pvz., AT) ir/ar j tas, kuriy darbo jégos nutekéjimas Saliai sukelia ar
gali sukelti skaudziausius padarinius. Valstybe turi turéti aiskias
prioritetines sritis ir skirti didesnj démesj jose dirbanCiy specialisty
iSlaikymui. Tikétina, jog egzistuoja optimalus darbo uzmokesCio dydis (ir
kitos sglygos), kuriam esant traukos j uzsienj efektas imty mazeti.

Antra, bltina gerinti situacijg Lietuvos akademingje visuomenéje,
ypaC mokslininky bendradarbiavimo, tarpusavio santykiy plotméje.
Svarbu ugdyti teisingg pozilr] ] konkurencijg ir novacijy klrimg bei jy
jgyvendinimg, suvokiant, jog tai svarbu pirmiausiai S$aliai, o ne
asmeniniams interesams. BUtina mazinti biurokratinius mechanizmus,
neskaidrius sprendimus, trukdanCius naujy idéjy gimimui ir realizavimui.

TreCia, svarbu uzmegzti, palaikyti ir plétoti rySius su iSvykusiais J
uzsienj zmonémis. Pats iSsimokslinusiy Zmoniy i§vykimas j uZsienj néra
toks skausmingas, kiek rySiy su Siais Zmonémis praradimas. Proty
nutekéjimq galéty kompensuoti §iy zmoniy jtraukimas | jvairias
bendradarbiavimo programas, sukuriant jy motyvacijos sistema.
Siuolaikinémis salygomis rysiy palaikymas nesudaro techniniy klia¢iy,
bendradarbiavimas gali vykti ne tik fizinéje, bet ir virtualioje erdvéje
efektyviai  iSnaudojant telekomunikacines priemones. UzZsienyje
gyvenantys mokslininkai ar kiti specialistai gali teikti konsultacijas ar
dalyvauti bendruose projektuose su Lietuvos mokslininkais ir bludami
uzsienyje, pasinaudodami nauja Siuolaikine — teledarbo — forma.

Ketvirta, bltina skatinti ir remti tarptautinés migracijos tyrimus,
vykdyti jungtinius migracijos tyrimus su uZsienio 3alimis. Sio ir kity
Lietuvos autoriy empiriniy migracijos tyrimy rezultatai rodo, kad
tarptautiné migracija yra be galo sudétingas, taCiau mazai iStirtas
reiSkinys. Turint galvoje jos mastg ir galimus padarinius, bitina atlikti ne
tik nuolatine Sio reiskinio stebéseng, bet ir giluminius tyrimus siekiant
iSaiskinti ne tik bendras migracijos tendencijas, bet konkreCius ir svarbius
Saliai klausimus (pvz., paklausiy specialybiy Zzmoniy migracijos prieZastis,
migranty piniginiy pervedimy poveikj Lietuvos ekonominiam augimui,
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arba optimalaus darbo uzmokesCio Lietuvoje dydj, kuriam esant traukos j
uzsienj efektas imty maZéti, taip pat tautinio tapatumo, nacionalinio
patriotizmo vaidmenj migracijos procese ir t.t.). Tyrimai turi buti tiksliniai
su labai konkreCiu objektu. | tarptautinés migracijos tyrimus turéty
jsijungti jvairios institucijos (universitetai, tyrimy institutai, Statistikos
departamentas, TMO, komerciniai bankai ir kt.). Be to, svarbu Siuos
tyrimus vykdyti kartu su kitomis $alimis, taikant tg patj instrumentarijy.
Tokiu budu gauti rezultatai buty palyginami tarptautiniu mastu ir dar
geriau atspindéty migracijos priezastis bei padéty rasti geresnius
problemos sprendimo bldus.
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